							






Dear Job Aspirant,

We wish to connect with you for below role of Human Resource Business Partner

· Role- Human Resource Business Partner
· Qualification: 
· Location: Pune
· Experience: 7 + Years
Company Profile :

Founded in 1999, Softdel (a UNIDEL company) connects devices, enterprises, and people. Our distinctiveness lies in simplifying enterprise connectedness in smart buildings and smart factories creating unprecedented benefits for our customers and their eco-systems. Headquartered in Stamford, CT, USA, with offices in Japan, and India, we deliver domain expertise and technology-driven solutions to help companies turn digital challenges into opportunities. Our two-decade-long product engineering experience of serving global leaders in the automation & controls industry has catapulted Softdel to an enviable position in the Industrial and Buildings IoT value chain.
For more information, visit www.softdel.com. Follow on LinkedIn and Twitter.  JOB Description:



Responsibilities:
· Collaborate with business leaders to develop and implement HR strategies aligned with business goals.
· Provide expert guidance on talent management, workforce planning, and organizational design.
· Manage employee relations, address grievances, and foster a positive work environment.
· Drive performance management processes, including goal setting, performance appraisals, and feedback mechanisms.
· Lead employee engagement initiatives and promote a culture of continuous improvement.
· Oversee learning and development programs to enhance employee skills and career growth.
· Ensure compliance with labor laws, company policies, and industry best practices.
· Analyze HR metrics to identify trends, inform decisions, and drive business results.
· Experienced in implementing secure development methodologies, ensuring robust protection of sensitive data and systems integrity.

Key Skills and Qualifications:
· Bachelor’s/Master’s degree in Human Resources, Business Administration, or related field.
· 5-8 years of HR experience, with at least 2-3 years in an HRBP role.
· Strong understanding of HR principles, labor laws, and best practices.
· Excellent interpersonal, communication, and problem-solving skills.
· Ability to work in a fast-paced environment and manage multiple priorities.
· Proficiency in HR systems and Microsoft Office Suite.
· Strategic thinker with a hands-on approach to operational HR activities.

Preferred Experience:
· Prior experience in the IT services industry or related sectors.
· Proven track record in driving HR initiatives such as talent management, succession planning, and employee engagement.


Regards,
HR Team – Softdel Systems
Email: - careers@softdel.com     
Website: - www.softdel.com
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